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LEGISLATION & YOU
We are facing a tremendous challenge with potential damaging
consequences for our collective agreements. The Ontario government
passed Bill 47 that repealed Bill 148, fairness in the workplace. Recently
Bill 66 was enacted as another anti-worker bill. Just last week “Public
Sector Compensation Consultations” were held by the Ontario Treasury
Board. The purpose is a review of collective agreements with an objective
of flexibility and cost containment. Limiting overtime, amending overtime
payments, wage and benefit controls, job assignments, removing or
limiting seniority rights, and opening the door even further on contracting
out. In fact, the government is considering one model for all public sector
employers eliminating autonomy in bargaining. This is just Ontario.

Greg Hoath
Business Manager

Federally in 2019 we could see the introduction of “Right To Work” legislation. This Bill was
before the house under the Harper Conservatives and currently is supported by Andrew
Scheer. Right To Work would be the most damaging

anti-labour, anti-worker legislation ever introduced
in Canada. I encourage you to research and
understand the effects the legislation could have on
what you enjoy today.

“Imagine if concessions
became the norm? This
is not fearmongering;
it is our new reality.”

I will not suggest who you vote for but simply ask you to
consider the position of the
parties and their candidates on labour and workplace issues?

In this issue:

Imagine if your collective agreement was gutted and the
impact that would have on your standard of living. Each of



IUOE Wins!



Great News!



Update from Hamilton

you asks for increases at bargaining. Imagine if concessions
became the norm? This is not fearmongering; it is our new
reality.



Update from Ottawa

Please do your homework, please vote, and vote wisely.



Member’s Updates
Have a great summer. Be safe.
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PRESIDENT’S LETTER
It’s been a busy couple of years dealing with the review and proposed
changes to the Operating Engineers Act and Regulations. Both the previous
Liberal government and now the Conservative government want to reduce
regulatory burden on business, at the behest of lobbying efforts from some
members of business, by basing any Regulations on a risk-based approach.
The proposed changes were posted recently on the Ontario government and
TSSA’s websites for public consultation. The preliminary numbers from this
consultation show that they had 6000+ views, 2000+ downloads of
Greg Black
information, and 300+ comments. Though we were the labour
President
representative on the risk-based panel, I was the only Operating Engineer.
Government works through lobbying, and the public consultation is a part of
that process and does carry weight in their decision making process. In order for any union,

association, etc. to have the strength to push back against the lobbying efforts of
businesses, we need to have more membership engagement! Changes to any Law or
Regulation can have long lasting effects on us both personally and professionally. In a global
business environment we are being pressured to lower our work and life standard to the
global lowest common denominator. As your representative, help us help you. Be

engaged, be involved.

2019 IN THE GTA
POLITICAL ACTION
The Executive Board of Local 772 passed two resolutions to address
recent changes to Ontario’s labour laws:

Resolution #1 – Anti-Labour Legislation
Whereas the current Labour Relations Provincial legislation affords
protections for IUOE members throughout Ontario; and,
Whereas the current Conservatives and Ford government have moved to
dismantle and weaken the Employment Standards Act (“ESA”) and legislation previously
introduced by the Liberal government, included but not limited to Bill 148; and,
Whereas the current Conservatives and Ford government have introduced anti-worker
legislation including but not limited to Bill 47 & Bill 66; and,
Whereas the new legislation will dismantle and weaken benefits to IUOE members and lower
standards;
THEREFORE, BE IT RESOLVED that IUOE Local 772 demand that the Provincial government
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(continued on page 3)

(continued from page 2)

cease the dismantling and weakening of minimum labour relations
standards in the Province of Ontario.
FURTHER BE IT RESOLVED that the IUOE Local 772 shall participate and support all efforts in
stopping the Ford Governments attacks on labour.

RESOLUTION #2 – Public Sector Compensation Consultations
Whereas the Ontario Treasury Board and the Ontario Conservative
Government are seeking consultations with stakeholders to control
costs within the public sector; and,
Whereas the objective of the consultations is to limit the economic
growth within collective agreements; and,
Whereas, the government is considering one model of central
bargaining for all public sector collective agreements; and,
Whereas the government has indicated its desire to control costs
through direct and indirect means within collective agreements
attacking overtime, contracting out limitations, wages, benefits, job
assignments and others; and,
Whereas the government seeks to limit the scope and powers of
Ontario Arbitrators to decide terms and conditions within the Interest
Arbitration process;
THEREFORE, BE IT RESOLVED that IUOE Local 772 shall demand that the Ontario Conservative
government respect freely negotiated collective bargaining agreements and cease the
consultations to eliminate or weaken any terms & conditions within our collective agreements.

REMAINING UNITED DESPITE POLITICAL DIFFERENCES
We all have our own beliefs and political groups that speak to them. Unfortunately,
political action is often required by unions to fight legislative changes that could hinder
union operations or infringe on workers’ rights. Regardless of political ideology,
sometimes the Local must oppose the political party trying to pass such legislation.
Local 772 has and will fight for our member’s rights and uphold the standards in
labour that have been gained over the past 150 years. For example, Local 772 is
currently fighting the Federal government to defend the worker’s pension plan at the
Canadian Nuclear Laboratories facility in Chalk River.
Despite being divided politically, we can agree on some basic principles of equality,
safety, etc. Governments come and go and make decisions based on the ideologies
and commitments that drive their purpose.

WHAT IS MOST IMPORTANT IS THAT WE REMAIN UNITED
AGAINST THOSE ATTEMPTING TO ERODE OUR
HARD-FOUGHT RIGHTS AND FREEDOMS!
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2019 IN OTTAWA
CONTRACT NEGOTIATIONS
UNDERWAY

Catarina Rotondo
Business Agent
(Ottawa)

•Kemptville District Hospital
•Canadian Bank Note – Bookbinders
•Canadian Bank Note – Operating Engineers
•Cascades Recovery
•Ottawa University – Group A - Wage & Benefit Opener (Year 5/6)
•Ottawa University – Group B

NEGOTIATED SETTLEMENTS
Bruyère Continuing Care/St-Vincent Hospital
•Wages: 6.05%/ 4 years (1.4%, 2018 – 1.4%, 2019 – 1.6%, 2020 - 1.65%);
Uniforms: Increase by 1.
Kraft- Heinz
•Wages: 1%/ 1 year – Maintain Status Quo Agreement, ULP and First Contract
Arbitration Application Filed, contract negotiated in mediation
Queensway Carleton Hospital
•Wages: 4.95%/ 3 years (1.6%, 2018 – 1.65%, 2019 – 1.7%, 2020 - 1.65%); Boot
Allowance: Increase from $175 to $190/year; TSSA Renewal Fee Employer Paid;
Early Retirement: Benefits Paid 50/50 until age 65
YMCA/YWCA
•Wages: 3.6%/3 Years (1.2%, 2019 – 1.2%, 2020 – 1.2%, 2021); Safety Footwear:
Option to use uniform allocation; Gym Membership: Upgrade to Plus (Same as
Management); STD: Sick Leave Credits can be used to cover 20% not paid by
Insurance. LOU – Minimum Wage Differential Maintained.
Carleton Place and District Memorial Hospital
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•Wages: 3.2%/ 2 years (1.6%, 2019 – 1.6%, 2020); Meal Allowance: Increase from
$8 to $11; 2 Hour Minimum Premium Pay for Calls resolved
(continued on page 5)
from Home; Uniforms: F/T Staff – 2 Extra; Boot Allowance:

2019 IN OTTAWA (cont’d)
(continued from page 4)

Increase $100 every second year – Winter Boots; Bereavement Leave:
Add – Grandparents, Grandchild,
Sister-in-law & Brother-in-law – 3
days; Personal Vehicle Usage Allowance - $300 Paid out December 1.
Almonte General Hospital
•Wages: 3.2%/2 Years (1.6%, 2019 – 1.6%, 2020); Bereavement Leave: Include
mother and father in law & Increase to 5 days; - Boot Allowance: Extra $100 every
2nd year - $300; - Pregnancy Leave Top Up – Increased to 90% from 84%; Standby &
Call In – 8 hours regular + 16 hours standby for weekend shifts

UPCOMING CONTRACT NEGOTIATIONS
•Kraft Heinz (Parmalat) & Morguard (St-Laurent)

GRIEVANCES OUTSTANDING


Disciplinary Letter, Termination, 5 Days’ Notice (Floaters), Vacation Request

UPCOMING ARBITRATIONS


CBN Bookbinders – Termination



Heritage/Chartwell – Accommodation/Return to Work



Hillel Lodge - Termination



University of Ottawa – Return to Work (Compensation – Arbitrator Decision)



CNL – Discrimination/Improper Lay Off and Failure to Accommodate



CNL – Pre-Arranged Overtime

“A nation will not survive morally or economically when so
few have so much, while so many have so little.”
- Bernie Sanders
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GREAT NEWS!
LOCAL 772 DONATES TO FAMILY IN NEED
Back in November 2018, an IUOE operator with a wife and two children
was suddenly laid off. The family was about to lose their housing, and
with no money for food (let alone Christmas gifts), they were getting
desperate. Local 772 Business Manager Greg Hoath personally
delivered gift cards for groceries and paid their rent to get them through
the holidays.

FUNDS RAISED IN MEMORY OF MEMBER
Molson Coors powerhouse staff raised funds for Movember Men’s Health in
memory of recently deceased member Tom Lavin. At the request of Tom's
family, his tools and boxes were raffled off. Ticket sales raised $640 and
Molson Coors matched the donations! Tom was a valued employee and had
worked in the powerhouse at Molson Coors since 1994 when he suddenly
passed away in August 2018.

Do you have any good workplace stories or articles that you
would like to share in our next newsletter? Let us know!
Email us at iuoe772hamilton@rogers.com
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YOU CAN’T MAKE THIS STUFF UP!
The True Story of an Employer’s Shocking Disregard
for Employee Health and Safety
Here is an example of an employer putting employees’ health at
unnecessary risk and what the Local will do to protect your health:
On October 12th, an IUOE member working at a plant under construction was assigned a work order
and told to remove pipe packing by drilling into it. Once the job was underway, the member
recognized the pipe packing as a suspicious material. He halted the work and took a piece of the
packing to his supervisor for their opinion. The supervisor downplayed the situation, suggesting the
material was likely graphite. The supervisor told the employee to reenter area and wash any loose
material down a floor drain. The employee still refused and was pulled from work order. At the
request of the member, the supervisor sent the material to a lab for testing. Two weeks later, the
lab confirmed the material as asbestos. Asbestos is a carcinogen and is most dangerous when small
particles are airborne and inhaled. In this case, asbestos was drilled into and expelled into the air.
On October 24th, our member called IUOE Business Manager Greg Hoath for advice on how to
proceed. Even with results of the testing in hand, for another two weeks afterward management did
nothing to prevent their employees from entering the area! Approximately 100 non-union employees
were unaware that they were entering a hazardous area and were being exposed to asbestos. Greg
advised our member to perform a work refusal under the Occupational Health and Safety Act. Under
the Act, the employer must inspect the area and if the worker and a safety representative deems it
unsafe, the Ministry of Labour must investigate.
On the supervisor’s incident report, he wants to leave details of our member raising concerns out to
cover up the incident. Our member was not able to wear proper protective equipment while working
on the pipe; there were no functional respirators in the area and no filter cartridges available.
Afterward, our members learned of cartridges in another work area and the supervisor didn’t bother
to inform them.
How would you feel if you found out your employer was knowingly exposing you to toxic substances
with no regard for your safety ?

KNOW YOUR RIGHTS UNDER ONTARIO’S OCCUPATIONAL HEALTH AND SAFETY ACT:
NEVER DO WORK WITH DANGEROUS MATERIALS WITHOUT PROPER SAFETY PRECAUTIONS!
If a supervisor orders you to do work to meet their objectives, targets, etc. that is unsafe and may
lead to poor health outcomes in the future, perform a work refusal under the Occupational Health
and Safety Act by stating verbally: “I am doing a work refusal.”, do not enter the area afterward, and
request a quarantine of the area.
Read more about your health and safety rights at:
https://www.ontario.ca/document/guide-occupational-health-and-safety-act
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WHY IGNORING UNIONS
SCREWS THE ENTIRE MIDDLE CLASS
How much income have you given up
for the top 1 percent?
In 2008, the global financial crisis had discredited the disciples of freemarket fundamentalism, and people were ready for serious change. Or
so it seemed. Two years later and ever since, Bay Street has
been earning record profits while the majority of workers’ wages have
not kept up with inflation.
To understand why this is happening, you have to understand two crucial things about politics.
The first is this: Income inequality has grown dramatically since the mid-’70s and the gap is
only partly related to college grads outperforming high-school grads. Rather, the bulk of our
growing inequality has been a product of skyrocketing
incomes among the richest 1 percent and—even more
dramatically—among the top 0.1 percent. It has, in
other words, been CEOs and traders at the very tippytop who are hoovering up vast sums of money
from everyone, even those who by ordinary standards
are pretty well off.
Second, politicians don’t care much about voters
with moderate incomes. Princeton political
scientist Larry Bartels studied the voting behavior of
US senators in the early ’90s and discovered that they
respond far more to the desires of high-income groups
than to anyone else. By itself, that’s not a surprise. He
also found that conservatives don’t respond at all to
the desires of voters with modest incomes. Maybe
that’s not a surprise, either. But this should be:
Bartels found that liberal senators don’t respond to
the desires of these voters, either. At all.
It’s not a big leap to conclude that these two things are related: If politicians care almost

exclusively about the concerns of the rich, it makes sense that over the past decades
they’ve enacted policies that have ended up benefiting the rich. And if you’re not rich
yourself, this is a problem. First and foremost, it’s an economic problem because it’s siphoned
vast sums of money from the pockets of most into those of the ultrawealthy. At the same time,
relentless concentration of wealth and power among the rich is deeply corrosive in a democracy,
and this makes it a profoundly political problem as well.
In 2010, the Pew Research Center looked at the sources reporters used for stories on the
economy. The White House and members of Congress were often quoted, of course. Business
leaders. Academics. Ordinary citizens. If you’re under 40, you may not
(continued on page 9)
8 notice anything amiss.

(continued from page 8)

Who else is missing, then? Well: “Representatives of organized

labor unions,” Pew found, “were sources in a mere 2% of all the
economy stories studied.”
It wasn’t always this way. Union leaders like John L. Lewis, George Meany, and Walter
Reuther were routine sources for reporters from the ’30s through the ’70s. And why not? They
made news. The contracts they signed were templates for entire industries. They had the power
to bring commerce to a halt. They raised living standards for millions, they made and broke
presidents, and they formed the backbone of one of America’s two great political parties.
They did far more than that, though. As historian Kim Phillips-Fein puts it, “The strength of
unions in postwar America had a profound impact on all people who worked for a living, even
those who did not belong to a union themselves.” Wages went up, even at nonunion companies.
Health benefits expanded, private pensions rose, and vacations became more common. It was
unions that made the economy work for the middle
class, and it was their later decline that turned the
It was unions that
economy upside-down and made it into a playground
made the economy
for the business and financial classes.
work for the middle
By the end of the ’60s, organized labor, already in
trouble thanks to stagflation, globalization, and the
class, and it was
decay of manufacturing, now went into a tail spin. That
their later decline
decline led to a decline in the power of the Democratic
that turned the
Party, which in turn led to fewer protections for unions.
Rinse and repeat. By the time both sides realized what
economy upsidehad happened, it was too late—union density had
down and made it
slumped below the point of no return.
into a playground for
Why does this matter? In the real world, political
the business and
parties need an institutional base. Parties need money.
financial classes.
And parties need organizational muscle. The
Republican Party gets the former from corporate
sponsors and the latter from highly organized churchbased groups. The Democratic Party, conversely, relied heavily on organized labor for both in the
postwar era. So as unions increasingly withered beginning in the ’70s, the Democratic Party
turned to the only other source of money and influence available in large-enough quantities to
replace big labor: the business community. Without substantial support from labor or business,
no modern party can thrive. In other words, it’s not that the working class has abandoned
Democrats. It’s just the opposite: The Democratic Party has largely abandoned the working
class.
Why? The answer, is that there simply wasn’t an institutional base big enough to insist on the
kinds of political choices that would have kept the momentum of 2008 alive. In the past, bluecollar workers largely took their cues on economic policy from meetings in union halls, and in
turn, labor leaders gave them a voice in Washington.
This matters because politicians don’t respond to the concerns of voters, they respond to the
organized muscle of institutions that represent them. With labor in decline, both parties now
respond strongly to the interests of the rich—whose institutional
9
(continued on page 10)

(continued from page 9)

representation is deep and energetic—and barely at all to the interests
of the working and middle classes.
This has produced three decades of commercial and financial deregulation. At nearly every turn,
corporations and the financial industry used their institutional muscle to get what they wanted,
while the working class sat by and watched, mostly unaware that any of this was even
happening.
Organized labor, for all its faults, acted as an effective countervailing power for decades,
representing not just its own interests, but the interests of virtually the entire wage-earning class
against the investor class. Labor in the postwar era did not confine itself to bread-and-butter
issues for its own members. It was at the forefront of battles for aid to education, civil rights,
housing programs and a host of other social causes important to the whole community. And
because it was muscular, it was heard and heeded.
Organized labor has become a shell of its former self, and the working class doesn’t have any
institutional muscle in Ottawa. As a result, the Liberal Party no longer has much real connection
to moderate-income voters. And that’s hurt nearly everyone.
The entire bottom 80 percent now loses a collective $743 billion each year, thanks to the
cumulative effect of slow wage growth. Conversely, the top 1 percent gains $673 billion. That’s a
pretty close match. Basically, the money gained by the top 1 percent seems to have come

almost entirely from the bottom 80 percent.
This didn’t all happen thanks to a sinister 30-year plan hatched in a smoke-filled room, and it
can’t be reined in merely by exposing it to the light. It’s a story about power. It’s about the loss of
a countervailing power robust enough to stand up to the influence of business interests and the
rich on equal terms. With that gone, the response to every new crisis and every new change in
the economic landscape has
inevitably pointed in the same
direction. And after three decades,
the cumulative effect of all those
individual responses is an economy
focused almost exclusively on the
demands of business and finance.
In theory, that’s supposed to
produce rapid economic growth that
serves us all, and 30 years of freemarket evangelism have convinced
nearly everyone—even middle-class
voters who keep getting the short
end of the economic stick—that the
policy preferences of the business
community are good for everyone.
But in practice, the benefits
have gone almost entirely to the very
wealthy.

Your Loss, Their Gain
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https://www.motherjones.com/politics/2011/02/income-inequality-labor-union-decline/

RESEARCH SHOWS INEQUALITY
IS SOLVED WITH WEALTH
REDISTRIBUTION, NOT TAX CUTS
More so than ever before, the vast majority of
wealth is held by a minuscule minority of people.
Although this systemic inequality is already proving to be a recipe
for economic disaster, there are conflicting arguments on how best to address the situation. A
new study suggests that tax cuts alone aren’t enough to make the changes that are required.
Instead, more direct forms of wealth redistribution are necessary if society is to adopt a
meaningful level of financial equality. This isn’t about Marx. It’s about the math.
Research performed by the New England Complex Systems Institute simplifies the way
money progresses through the economy into two predominant cycles. The consumer cycle sees
workers earn wages and use that cash to buy products. The production cycle revolves around
capitalists pouring their wealth into the means of production, which is responsible for both the jobs
held by workers and the products that they buy.
These two cycles must be in harmony if the wider economy is to flourish – and, at the moment, that
isn’t the case. Workers don’t have enough income to buy products, which has led to three
recessions and the financial crisis of 2008 since the 1980s.
Although the New England Complex Systems Institute’s
Lowering taxes for the
study aims to use math to provide an objective look at a
wealthiest sectors
topic that’s often obscured by political leanings, the
in society doesn't fix
organization isn’t the first to argue that tax cuts aren’t an
the economy.
effective way of making the US economy more egalitarian.
Tax cuts for the richest sectors of society implemented by
It fixes the system
the Reagan administration, and Margaret Thatcher in
against it.
England, played huge factors in how the present socioeconomic situ came to be.
We don’t need to read politico-economic history to know that the same tired tactic of entrusting the
top one percent to take care of the remaining 99 percent isn’t going to reverse the process of
growing inequality. To the contrary, this math-based scientific study suggests that easy-to-

understand actions like raising the minimum wage and eliminating student debt can free
the lives of the less wealthy or help impoverished people attain the financial
stability required to spend more money and stimulate the consumer cycle.
These strategies are assented to by legitimate authorities across the world. Indeed, earlier this
month the International Monetary Fund (IMF) warned against the practice of cutting taxes for the
most wealthy, highlighting the risk of stymying global economic growth. “In our simulations, while
tax cuts for higher income groups may generate greater gains in GDP through higher investment
and labor supply, they also exacerbate income polarization and inequality, both already at historical
highs,” read a blog post published by the IMF in September 2017.
Redistributing wealth on a national or international scale is a complex process, with scarce means
of rapid implementation – but it’s absolutely clear that something needs to be done if we’re to
make positive changes to a system that favors those at the top to the detriment (and potential 11
ruin) of everyone else. https://futurism.com/research-shows-inequality-is-solved-with-wealth-redistribution-not-tax-cuts

WHAT’S WRONG WITH
THE LEFT AND THE RIGHT IN CANADA?
Maclean’s magazine explored the increased polarization of Canadian
politics with dueling cover stories asking “What’s wrong with the right?”
and “What’s wrong with left?”. To further the discussion, they contacted
politicians, political staff strategists, and activists and asked two
questions: What’s wrong with your side? And what really bothers you
about the other side?
Leslie Noble—Principal at StrategyCorp, former strategic
advisor for provincial and federal Conservatives
What is wrong with the right today? What really bothers
you about the left?
I think a better question is what is wrong with politics, both the left and
the right. I would argue that politics is currently far too personal and
aggressively partisan. There is a black and white approach to political
discourse. ‘If you aren’t with us you are against us’ ‘if you don’t believe
this, you are not one of us’. This mentality is present among all parties
and all ideological divides. The right too often refuses to value diversity
of opinion—if you aren’t a litmus-test conservative checking all the
boxes, then you are suspect. Consequently we on the right have a
tendency to ‘eat’ our own. Far too many on left refuse to value any
opinion but their own – there is a tendency to believe that the only
opinion that should be permitted is a left-wing opinion. If you don’t share
it then you are a deplorable whose election should be overturned or your
Leslie Noble
right to speak curtailed. Instead political leaders and parties should have
vigorous debates about ideas and solutions to the problems Canadians face. Differences of
opinion should be encouraged because they drive better ideas – even within parties. So too can
the occasional collaboration across party lines. I don’t suggest that compromise and
capitulation be the basis of political platforms – quite the opposite because voters need and
deserve a clear choice. It’s important to stand up for what you believe in. But we need to
respect our right to disagree and to do so on the basis of ideas, not personal attacks. Like with
the bbq, sometimes a little less heat makes for a better steak.
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(continued on page 13)

Hassan Yussuff—President of the Canadian Labour Congress
What’s wrong with the left today?
The left used to be considered a radical voice, but has become far too cautious. The problems
facing working people are big problems that require bold solutions. If people can’t see that
their path to a better life is intertwined with their neighbours’, they will
retreat into cynicism and self-interest. And that is exactly what has
happened. It is time for the left to return to its ambitious roots by speaking
directly to those who feel disenfranchised or abandoned by political elites
and showing them how to be a part of challenging the status quo. When
families are struggling with prescription drug costs, we should demand
universal pharmacare; when average people can’t afford life’s necessities,
we should demand a living wage; and so it goes. It’s time for the left to be
inspiring again.
What really bothers you about the right?
The right is exploiting public feelings of disenfranchisement and
desperation to turn people against each other and themselves. Politics
these days are getting nasty and divisive, and it is fueling sexism,
homophobia, racism, and Islamophobia. Essentially, rather than taking
responsibility for the Harper-era policies that helped to gut the welfare
Hassan Yussuff state and deepen the divide between the rich and the rest of us, the right is
telling people to blame immigrants, women, and equity-seeking groups. We
can’t let this con continue. Respect for each other is a cornerstone of community and market
forces will never deliver a compassionate society without policies and laws that level the
playing field and spread prosperity. We cannot let the right use hate and propaganda to turn us
against human rights and income equality.
https://www.macleans.ca/politics/whats-wrong-with-the-left-in-canada-we-asked-the-left/

“We can have democracy in this country, or we can have
great wealth concentrated in the hands of a few, but we
can’t have both.” - Louis D. Brandeis
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THESE ARE THE ECONOMIES WITH THE MOST
(AND LEAST) EFFICIENT HEALTH CARE
Bloomberg Health-Efficiency Index tracks medical costs, value
Want medical care without quickly draining your fortune? Try Singapore or Hong Kong as your
healthy havens.
A health-efficiency index was created to rank those with average lifespans of at least 70 years,
GDP per-capita exceeding $5,000 and a minimum population of 5 million.
Canada ranked 16th overall, unchanged from a year ago. Spain’s health system efficiency
ranked third behind Hong Kong and Singapore, followed by that of Italy, which moved up two
spots from a year earlier. Italy ranked as the world’s healthiest country in a separate Bloomberg
gauge.
Thailand moved up 14 places to No. 27, the biggest annual improvement, as per-capita
spending declined 40 percent to only $219, while life expectancy advanced to 75.1
years. Medical tourism industry is among Thailand’s fastest-growing industries.
Americans aren’t getting their
medical money’s worth, according to
each of the categories. The U.S. will
cost you the most for treatment,
both in absolute terms and relative
to average incomes, while life
expectancy of Americans -- about 79
years -- was exceeded by more than
25 countries and territories,
according to an annual Bloomberg
analysis in almost 200 economies.
The U.S. had the second-highest per
-capita spending on health care at
$9,536. Switzerland’s average based on gross domestic product was $9,818. But that $282
supplement helped deliver an extra 4.2 years of life -- with the average Swiss lifespan of almost
83.
Compared to residents of the Czech Republic -- which had an average life expectancy almost at
parity with the U.S. -- Americans spent more than double on health care relative to GDP, 16.8
percent versus 7.3 percent. Health spending in the U.S. is estimated to increase to 18 percent of
GDP in the U.S., according to estimates from the Altarum Institute. Rankings can change
substantially year-over-year because of such things as recession, currency fluctuations, and
volatile spending patterns relative to the slow pace of improvement in life expectancy.
https://www.bloomberg.com/news/articles/2018-09-19/u-s-near-bottom-of-health-index-hong-kong-and-singapore-at-top

B E S U R E TO C H EC K O U R W EB S I T E
FO R T H E L AT E ST N EWS AN D U PDAT E S !
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ANOTHER TRUE STORY OF
AN EMPLOYER’S DISREGARD
FOR EMPLOYEE
HEALTH AND SAFETY

Here’s another frightening example of an
employer putting employees’ health at unnecessary risk and also an
example of the support the Local provides to protect your health:

There are several IUOE Operating Engineers working at a Toronto hospital. The sanitation in the
power plant is not much of a concern to management. The control room and washrooms haven’t
been cleaned in several years. In addition, there are often mice running around the feet of workers.
Management had suggested that cleaning of the facilities to be the Engineer’s responsibility.
Eventually, the workers had had enough and contacted the Local 772 Head Office. Business
Manager Greg Hoath sent a notice to management that the members would be exercising a work
refusal citing unsafe work conditions. A cleanup crew was sent the same day and now the facilities
are cleaned regularly.
KNOW YOUR RIGHTS UNDER ONTARIO’S OCCUPATIONAL HEALTH AND SAFETY ACT:
NEVER PERFORM WORK THAT IS NOT YOUR RESPONSIBILITY
(ESPECIALLY IF MANAGEMENT REQUIRES YOU TO DO IT JUST TO SAVE THEM MONEY!)
Read more about your health and safety rights at: https://www.ontario.ca/document/guideoccupational-health-and-safety-act

FAQ’s for anyone interested in joining a union:
Why join a union?
To achieve a fair workplace and to have a strong, collective voice in dealing with your
employer; but most of all, to improve the quality of life for you and your family.
How does IUOE change the workplace?
Through collective bargaining, labour management meetings, and if necessary, the
grievance procedure.
Can I be terminated for joining a union?
No, absolutely not! You are protected by law.
I have a good deal now. Why get involved with the IUOE?
Your employer can change terms and conditions at will without your say and you cannot
challenge the decision. There is no security or peace of mind in that.
What will it cost me to be an IUOE Local 772 member?
1.6% of regular earnings per month exclusive of premiums, overtime, or bonuses, and it is
all tax deductible. People call it workplace insurance!
What benefits can I expect as a member of IUOE?
Our members enjoy an average wage rate of 4% over market, so even after dues are
subtracted, that’s still 2.4% higher than market!
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MEMBER’S UPDATE
RETIREES TO DATE 2019


Angelo Cacciotti—Canadian Bank
Note-Bookbinders



Jeff Fine—Canadian Bank Note
(Bindery II)



Darwin Foster—Bentall Kennedy LP



Jim Hall—City of Hamilton—Water



Jean Maisonneuve —uOttawa



Art Hickson—Hiram Walker



Robert Miner—Natrel



David Hodgson—Bentall Kennedy LP





Penny Hotte—Hillel Lodge

Lauri Presley—Kemptville District
Hospital



May Houle—Canadian Bank Note
(Bindery II)



Yogendra Shah—SNC-Lavalin



Cedric Sonier—Canadian Nuclear
Laboratories



Harold Westendorp—Kemptville
District Hospital



Betrework Wondemeneh—Toronto
Western Hospital



Diana Hutt—Kemptville District
Hospital



Cathy Jensen—National Capital



Daniel Lacoste—National Capital

IN MEMORIAM
IUOE wishes to extend its condolences to the families of
Local 772 members who have passed away:


Steve Vouzoukos—York University
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